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State Compensation Philosophy

Idaho Code § 67-5309A (1):

It is hereby declared to be the intent of
the legislature off the state of Idaho that
the goal off the totall compensation: system
for state employees shall be to funad a
competitive employee compensation and
PEREit package thiat will-attract gualifed
applicants torthe Woerk fioree; rretain
employees: tor maintaimrhighr standards off
preductVItY and reward empleyEest o)
OUEStanEINGFPERGRMaNGCE:



Compensation Standards

Idaho Code § 67-5309A (2):

a) The state’s overall compensation system, which
included both a saIarY and a benefit component, when
taken as a whole shall be competitive with relevant
|abor market averages.

) Advancement in pay. shallfbe based on job perfermance
anal market chanages

c) Pay for performance shall provide; faster salary.
adVancement ffor higher perfiormers baseadl onla merit
InCrease matrix developed: by the; division: off uman
resources.

d) AllFempleyeest below ther staters midpeint market
aVEeradeNnr salary rance Wier are mEEtINGl EXPECLAtIONS
IR thENPERGRMANEE GifthElr: jelsshaliSmoVe through the
PV FaREE; LoWaKkdS) ChENMICPOINE MErket average:s



Budgetary Conditions

Idaho Code §67-5309A (3):

It is hereby declared to be legislative intent that
regardless of specific budgetary conditions from year to
yvear, It Is vital to fiund necessary compensation
adjustments each year tormaintain market
competitiveness in the compensation system. In erder
te provide this funding commitment in difficult fiscal
conditions, It may. be RECEssary. to INCrease revenues, ol
to prioritize and eliiminate certain FUNCtienNSs! oF prograims
A Statte! goVErNMERT, oX torreduce the overall nUmbEer off
state; empleyeesiiinrar given Vear, 6k any: cCombIinatien’ ol
SUCHNMELHoES:



b)

2)

CEC Recommendation Inclusions

A recommendation for market related changes necessary.
to address system wide structure adjustments to stay
competitive with relevant labor markets. Such
recommendations may. iInclude a market related payline
adjustment for all eligible employees; as wellias the
structure, tor avoeid compression in the Salary system.

A recommenadation for market related changes necessary.
to address| specifilc occupational inequities.

Al Fecommendation oK a merit INCrease component.

ATEcommeEndation fiolr any: ChaREgeS torthe; Employee
ENETNIE packa% SIncluding any: adjustments: ter the everall
designr ol thie BENETIT packade and/ e Employee
CONCRBUEIGRS:



